
Reflections on Liggett’s  Summer Student Diversity, Equity, and Inclusion Leadership Retreat

This summer, we were fortunate to have 19 upper school students from the 10th, 11th and 12th grades gather

for a three-day retreat about student diversity, equity and inclusion (DEI) leadership, which ran on the Liggett

campus in late July.

During the retreat, students interacted

with local DEI practitioners, including

staff from the Ruth Ellis Center and

Focus:HOPE. Students took a deep dive

into topics such as identity development,

sexual orientation and gender identity

expression, internal bias,

intersectionality, and allyship. Students

then had the opportunity to unpack

these activities in affinity group

conversations.

Students also met with alumni Erica

Denham ‘95, Jack Elsey ‘00, Katie

Andrecovich ‘04, Rahsaan Trice ‘12, and

Armaity Minwalla ‘13, to gain a better

perspective on how students past and present have been involved in related work.

At the end of the retreat, students were eager to share what they learned with the wider community. Students

came away from the workshop sessions with thought-provoking questions about the origins of bias, as well as

specific tools for calling in others to equity work. From conversations with each other and alumni, students got

a sense of community and mutual support. Even students who had attended prior training at NAIS-SDLC

learned something new about identity, allyship and intersectionality.

The work that students did during the retreat contributed directly to planning for the Upper School Student

DEI Leadership Council, which will meet each Thursday at lunch time during the 2021-22 school year. The

theme for this year is “Expanding Circles of Influence.” In alignment with this theme, students expressed their

desire to organize more consistent celebratory events to acknowledge multiple facets of diversity, create a safe

space for affinity group conversations, and establish new opportunities for sharing their knowledge with

others.


