
 

 

 

Next Tuesday at the DEI Parent Group meeting, ULS students who attended the Student Diversity and 

Leadership Conference (SDLC) will share their experiences and ways to help support their initiatives. 

What is SDLC? A conference hosted annually in December by the National Association of Independent 

Schools runs in partnership with the People of Color Conference. It is an opportunity for high school 

students from across the country and abroad to work with trained adult facilitators to connect for a 

multiracial, multicultural gathering.  

Several ULS upper school students were selected to attend the SDLC portion. Although being online 

changed some of the dynamics the students still found it very worthwhile. They spent time learning 

about identity, community, the benefits of affinity groups, and other ways to be a true ally. A skill that 

was emphasized and they spent time practicing was listening. As one ULS attendee shared, “all of their 

stories were important, I just had to listen.” 

Here is more from junior Isabella Vidal: 

In its simplest form, SDLC is a safe place for students to talk and learn about diversity, inclusion, and 

equity. Attendees can share their experiences at independent schools, what it’s like being themselves 

(or being afraid to express themselves), and learn more about how to make their schools and 

communities a better place for all people to co-exist. My fellow attendees and I partook in many 

different activities surrounding our identity and the various aspects of it, such as race, gender, 

socio-economic status, religion, ability, sexual orientation, and our living situations. Some activities were 

silent and had many people who identified differently participating in them. Other activities, like affinity 

groups, were spaces that we shared with people who had similar identities as us, either racially or being 

a part of the LGBTQ+ community.  At the end of each day, we would go to our different family groups. 

These were spaces that we would talk and learn about difficult topics and discuss what goes on at our 

schools with about twenty people of different backgrounds. 

  

One of the major concepts that I learned at SDLC was that to do diversity and equity work effectively, we 

must embrace uncomfortable situations and topics. If we shy away from things that scare us or that are 

deemed too complicated to talk about, then we’ll never be able to grow as a community and help end 

the cycle of oppression that many people in the Liggett community face. Growth comes from 

experiencing and feeling many different emotions which wouldn’t occur if we never allow the 

community to express themselves and talk about their experiences.  

 

My peers and I are still in the process of figuring out what we want to happen at Liggett in terms of 

student diversity work but at the moment we’re drafting a mission statement and answering some 

challenging questions about the future of our school. We are also connecting with other students and 

groups at the school that are also working on issues related to diversity, equity, and inclusion. We value 

this school and want to make it a better and safer place for everyone and to do that we need to call out 

the injustices that uphold white supremacy in our community. 


